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Code of Conduct and Responsible Sourcing
Principles

About us

Envases Group is a worldwide supplier in quality packaging solutions.

Our purpose is to generate value for our shareholders, customers, suppliers, and
employees by providing the best sustainable packaging solutions, always with a
positive effect on the environment and the communities in which we operate.

We believe that continuous communication with our stakeholders will support the joint
development of our businesses.

That is why our business is based on long-lasting business relationships, credibility,
and long-term sustainable success.

Introduction

Envases seeks to provide its customers with the highest quality products and services. Our reputation is
critical to our business success, and maintaining our ethical standards is vital. This commitment is shared
through the values established by Envases Group and their expectations for all businesses to uphold these
values.

For this document, ethics means doing what is right, in the right way, for the right reasons, covering both
personal Code of Ethics and professional behaviors during business conduct.

Our ethics policy is binding on all employees, including additional staff, contractors, and consultants; with the
support of all our customers and suppliers, it will be easier to entrench an ethical culture within Envases.

Business Integrity

Guiding Principles

Ethics represent an attitude towards doing business in the best possible way. It does not simply mean doing
what is legal in any given situation. It means doing what is ethically correct and responsible business practice

without compromising ethical principles (Honesty, Justice and Fairness, Accountability, Mutual Respect and
Dignity, Responsibility, and Openness).

Since the integrity of Envases employees underlies its relationships with stakeholders, customers, suppliers,

and communities; Envases’ employees must have the highest standards of ethical business conduct in

fulfilling our company responsibilities. Our reputation is indivisible as valuable as our people and the company.

We seek that our supply chain through Envases’ stakeholders behave transparently and commit to continuous

improvement to reach the standards about Responsible Sourcing Principles. Every aspect of this document
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is focused on achieving the Responsible Sourcing Principles which are part of our mission to realize our
responsible business ambitions.

Expected supplier obligations

In terms of sound business practice, the primary obligation of suppliers to Envases is to provide products or
services of acceptable quality, which comply with agreed specifications and standards, at competitive
commercial prices, and are delivered within an agreed delivery period. This entails the following:

* A commercially accepted price for their products or services shall be established from the start of
negotiations (“Horse trading” type activities, whereby prices are initially substantially inflated and then
reduced through extended management effort, are unacceptable).

» Ensuring that they provide a sound and safe product.

* Act honestly in their dealings with our company and respect the ethical obligations we have.

» Not abusing their position of market dominance to engage in restrictive trade arrangements.

» Being open to recommendations for improvement in the goods and services delivered.

» Not attempting to sabotage a tendering process through illegal tactics or bribery of officials involved in
the tendering process.

Envases expects that all its strategic suppliers implement the preceding principles, as appropriate in
accordance with our corporate principles. On the other hand, we seek that our suppliers have implemented
the next policies and principles in their management practices.

Ethics Policy

(including Anti-

Fraud and Anti-
Code of Conduct Corruption Policy)

Responsible Sourcing
Principles

(including Human Rights
Policy and Diversity and
Inclusion Policy)

Labor Standards

Corruption and Bribery

Any and all forms of corruption, bribery, and embezzlement are unacceptable and strictly prohibited. Envases
acknowledge that corruption, embezzlement, and bribery are unlawful in most countries and that there are
laws and agreements in place as part of an international effort to eliminate corruption and bribery from
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international business and to ensure that competition is fair and open. The company has procedures in place
to prevent them in all commercial dealings.

Conflict of Interest

Envases’ employees shall avoid any actual or perceived conflict of interest with company business. A conflict
of interest exists when the employee, directly or indirectly (for example, through a family member), has a
personal interest that could interfere with the employee’s decisions in performing company duties.

All conflicts of interest must be openly declared. Where these conflicts are of a nature that is deemed to
influence decision-making, action will be taken to reduce such exposure.

Gifts and Entertainment

Envases’ employees will not give or accept gifts or entertainment that could appear to have an improper
influence on a business relationship or decision.

Suppliers are not allowed to offer any hospitality or gift of value to Envases employees, which exceeds usual
business conduct.

Confidential Information and Data Protection

All sensitive information about Envases should be treated confidential and not be disclosed to third parties;
all information must be kept confidential, preserved, and protected unless Envases authorizes such disclosure
in writing.

Every business partner shall safeguard all Envases employees’ personal data and business privacy
information.

Grievance Mechanisms

Envases’ employees, suppliers, customers, or any stakeholder may alert Envases to ethical issues and must
be able to do so without fear of retaliation, whether they identify themselves, request confidentiality as to their
identity, or do so anonymously. The reports to the Ethics Committee can be submitted through the Ethics
Line, which consists of a telephone line and/or an e-mail address, available permanently.

In the same way, Envases’ stakeholders must have systems in place to enable grievance reporting by workers
and external individuals.

Social Responsibility
Human Rights Principles

Envases’ stakeholders shall respect the United Nations (UN) Universal Declaration on Human Rights, Worst
Forms of Child Labor Convention 1999 (n0.182), ILO Conventions on Core Labor Standard ILO Convention
No.29 on Forced Labor, ILO Convention No.105 on Abolition of Forced Labor as well as industry Standard and
practices such as the ETI Base Code.

Envases’ stakeholders shall respect the rights and dignity of each individual involved in their business, in
particular, they shall ensure that in their respective organizations and supply chains:
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+ ILO: comply with the International Labour Organisation (ILO) in this regard.

» Prohibition of Child labor: prohibit the improper or unlawful employment of children and young people
under eighteen years old within their operations.

» Forced labor: all forms of forced labor must be prohibited as well as slave or unpaid labor.

+ Discrimination and harassment shall not be tolerated. All workers shall be treated equally and with
respect and dignity. Discrimination based on race, ethnicity, gender, gender identity, age, nationality,
religion, disability, state of health, social class, union membership, and political beliefs must be avoided
by our stakeholders and, if any, they shall introduce procedures to eliminate such events.

« All workers are paid fair wages: working hours must be compensated for meeting or exceeding the
legal minimum standards.

» Health and Safety are protected at work: a healthy and safe workplace is provided to prevent accidents
and injury arising out of, linked with, or occurring during work or as a result of the employer’s
operations.

+ Freedom of association: Envases’ stakeholders must respect the right of all workers to freedom of
association through trade unions and other kinds of associations consistent with local laws.

Natural Environment

Envases’ promotes the usage reduction of key resources such as water and energy, and the decrease in the
emissions of greenhouse gases and environmental pollution, and fosters the protection and care for soils and
ecosystems.

Envases’ promotes the environmental culture among its stakeholders for them to identify and manage their
environmental risks, comply with environmental regulations, and work on the continued improvement of their
processes by implementing management systems and programs that favor the sustainability culture.

Envases’ stakeholders must comply with all applicable laws and regulations concerning the environment in
compliance with international standards relevant to their business. They strive to continuously minimize the
adverse environmental impacts of its activities, products, and services through a responsible management of
environmental aspects, including, but not limited to:

+ Setting carbon reduction targets (pollution, solid waste, wastewater, and air emissions, are prevented
monitored, and decreased over time).

+ Setting water reduction targets (wastewater and solid waste are treated before discharge or disposal).

» Setting recycled content targets (where applicable, mainly focused on aluminum recycle content).

» Preservation of biodiversity.

» Hazards material, chemicals, and dangerous substances shall be safely stored, handled, recycled,
reused, and disposed of per the manufacturer’s recommendations. Only legally approved chemical
substances shall be used.

Applicability to Suppliers:
They shall constantly work on improving the sustainability of the goods and services that they deliver to
Envases.

Workplace Safety and Health

Consistent with Envases’ vision, mission, and values, the company believes that health and safety are of

paramount importance and we are committed to conducting our business in a way that respects the health
5

This RSP was issued on February 14, 2024, and previously reviewed by the corporate legal department and corporate human resources department. This
document will be subject to a review every two years from the date of issuance. The RSP will be included in the supply contracts with suppliers and customers;
it is a requirement that they confirm having read and agreed with the Envases' RSP.



and safety of our employees, contractors, visitors, and customers. In that sense, Envases expects that
working conditions in its business partner organizations should allow for safe working practices and support
the occupational health of their employees.

Envases stakeholders shall identify, assess, and effectively manage key risks to prevent harm. Adequate steps
shall be taken to prevent work-related injuries and illnesses. It is also important that they provide a hygienic
working environment with adequate lighting, ambient, temperature, ventilation, sanitation, and potable
drinking water to respect the human right to water, sanitary facilities, and food storage.

Applicability to Suppliers:
At a minimum:

e lIdentify, assess, control, and minimize health and safety risks from known causes to prevent injuries
and occupational ill health associated with workplace processes and working environments.

e Ensure that all its employees, at every level, understand and commit to having health and safety
policies and practices.

e Monitor health and safety performance including both proactive and reactive metrics. Rigorous
reporting of incidents and accidents, and an effective investigation process are key aspects of effective
safety management.

e Provide Personal Protective Equipment (PPE) to its workers, where it is required for any aspect of the
work. Training must be provided and completed by all suppliers' employees regarding fitting, wearing,
maintenance, and storage of PPE.

Summary

This Responsible Sourcing Principles may be extended to all Envases’ stakeholders within its value chain,
such as suppliers, contractors, and custumers, among others, to enable these organizations to develop similar
guidelines and methodologies.

As a result, our company's continued success depends greatly on the establishment of loyalty and enduring
relationships with its stakeholders. We believe that such relationships should be based on trust, honesty,
respect, dignity, and equal opportunity. We trust that our stakeholders will share this belief and with successful
co-operation.

Envases’ stakeholders must work in compliance with all applicable regulations improving all its activities

against the standard of the Responsible Sourcing Principles.

These Responsible Sourcing Principles is anchored on internationally recognised standards.
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We confirm that we received and read the above-mentioned standards and principles (Envases’ Responsible
Sourcing Principles).

Supplier’s legal entity name:

Supplier’s representative

Name:

email:

Signature:

Date:
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